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Supplemental Standards and Rules; ob-
tain any necessary legal advice or in-
terpretation from the Designated 
Agency Ethics Official or a Deputy 
Ethics Official; and inform employees 
as to how and from whom they may ob-
tain additional clarification or inter-
pretation of the Executive Branch-wide 
Standards, Treasury Supplemental 
Standards, Rules, and any other rel-
evant law, rule or regulation. 

(c) Take appropriate corrective or 
disciplinary action against an em-
ployee who violates the Executive 
Branch-wide Standards, Treasury Sup-
plemental Standards or Rules, or any 
other applicable law, rule or regula-
tion, and against a supervisor who fails 
to carry out his responsibilities in tak-
ing or recommending corrective or dis-
ciplinary action when appropriate 
against an employee who has com-
mitted an offense.

§ 0.107 Employees. 
(a) Employees are required to: 
(1) Read and follow the rules and pro-

cedures contained in the Executive 
Branch-wide Standards, Treasury Sup-
plemental Standards, and Rules; 

(2) Request clarification or interpre-
tation from a supervisor or ethics offi-
cial if the application of a rule con-
tained in the Executive Branch-wide 
Standards, Treasury Supplemental 
Standards, or Rules is not clear; 

(3) Report to the Inspector General or 
to the appropriate internal affairs of-
fice of the Bureau of Alcohol, Tobacco 
and Firearms, Customs Service, Inter-
nal Revenue Service, or Secret Service, 
any information indicating that an em-
ployee, former employee, contractor, 
subcontractor, or potential contractor 
engaged in criminal conduct or that an 
employee or former employee violated 
the Executive Branch-wide Standards 
or the Treasury Supplemental Stand-
ards or Rules. Legal Division attorneys 
acquiring this type of information dur-
ing the representation of a bureau shall 
report it to the appropriate Chief or 
Legal Counsel or the Deputy General 
Counsel, who shall report such infor-
mation to the Inspector General or ap-
propriate internal affairs office; and 

(4) Report to the Inspector General 
information defined in paragraph (a)(3) 
of this section relating to foreign intel-

ligence or national security, as covered 
in Executive Order 12356. Legal Divi-
sion attorneys acquiring this type of 
information during the representation 
of a bureau shall report it to the Dep-
uty General Counsel, who shall report 
such information to the Inspector Gen-
eral. 

(b) The confidentiality of the source 
of the information reported to the In-
spector General or the internal affairs 
office under this section will be main-
tained to the extent appropriate under 
the circumstances.

Subpart B—Rules of Conduct

§ 0.201 Political activity. 

(a) Employees may: 
(1) Take an active part in political 

management or in political campaigns 
to the extent permitted by law (5 
U.S.C. 7321–7326); and 

(2) Vote as they choose and express 
their opinions on political subjects and 
candidates. 

(b) Employees may not use their offi-
cial authority or influence to interfere 
with or affect election results. 

(c) Employees may be disqualified 
from employment for knowingly sup-
porting or advocating the violent over-
throw of our constitutional form of 
government.

NOTE: The Hatch Act Reform Amendments 
of 1993 significantly reduced the statutory 
restrictions on the political activity of most 
Department employees. However, career 
members of the Senior Executive Service 
and employees of the Secret Service, the In-
ternal Revenue Service, Office of Criminal 
Investigation, the Customs Service, Office of 
Investigative Programs, and the Bureau of 
Alcohol, Tobacco and Firearms, Office of 
Law Enforcement, remain subject to signifi-
cant restrictions on their political activities.

§ 0.202 Strikes. 

Employees shall not strike against 
the Government.

§ 0.203 Gifts or gratuities from foreign 
governments. 

(a) The United States Constitution 
prohibits employees from accepting 
gifts, emoluments, offices, or titles 
from a foreign government without the 
consent of the Congress. Congress has 
consented to an employee accepting 
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